Knox County Schools
Supplemental Aetna Insurance Rates Effective 1-1-2020
The following notes apply to Aetna Insurance offered to Knox County Schools employees...

1. Eligible employees must be full-time or regularly scheduled to work 18.5 hours per week and currently in active status. Retirees are not eligible.

2. Supplemental Life Benefits: minimum $20,000 to a maximum of $150,000 all Guarantee Issue within first 30 days of eligibility.

3. The employee pays the total rate of the additional coverage.

4. If all or any part of life insurance ceases because employment ends, Member may convert to an individual policy (including spouse and dependent children).
5. This policy can be on any form then in use by the current provider.
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Spouse Coverage 6;9\ 5{,\9\ 6{,’9 Child* Coverage &
$3.50 $7.00 $10.50 <— Monthly —p $1.10
. Regardless of the
Regardless of $2.10 $4.20 $6.30 20 pay periods number of children. $0.66
spouse's age
$1.75 $3.50 $5.25 24 pay periods $0.55

*Children are covered from age 14 days to
26 years regardless of the number of children




